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 SPECIAL UPDATE – SATURDAY, JULY 15, 2006 

By: Pat Le Sage, Chief Operations & Financial Officer 
 
 
 
Please find the Pay Letters:  06-28 (M06 and S06)  and 06-29 (M09 and S09 in corrections) on our 
website at ccsonet.org under News and on the left column under PML’s and Pay Letters.   
 
CCSO is pleased to announce that effective 7/01/06; S09 Chief, Day Labor Program (Correctional 
Facility), S09 Construction Supervisor III (Correctional Facility), M09 Principal Construction 
Engineer (Dept. of Corrections), and M09 Supervising Construction Engineer (Dept. of Corrections) 
will receive a 12.4 percent general salary increase.  

The M06 managers, through CCSO’s efforts and litigation regarding managers, is receiving a 4.3 
percent general salary increase, as well as a .9 percent general salary increase and a 5.1 percent general 
salary increase.  Thus, the M06 employees will see a total increase of 10.3 percent pay increase, which 
will be effective July 1, 2006.  The 5.1 percent increase will be retroactive to July 1, 2005. 
 
The S06 supervisors have their .9 percent general salary increase, and the new pay letter gives an 
additional 4.3 percent general salary increase, which is effective July 1, 2006. Thus S06 supervisors 
will see an increase of 5.1 percent in their paycheck. 
 
For M06 employees who have retired between July 1, 2005 and July 1, 2006 the State Controller will 
identify for each affected employee their retroactive pay. 
 
DPA Acting Chief of Labor Relations Julie Chapman wrote in PML – Reference Number: 2006-023 
that, “ DPA is continuing its review of the supervisory and managerial classifications affiliated with 
units 2 (Attorney), 5 (Highway Patrol), 6 (Correctional Officer), and 9 (Professional Engineer) to 
determine if further adjustments may be required to relieve excessive compaction with subordinate 
classifications.  DPA hopes to announce the 2006-07 pay program for excluded employees associated 
with other bargaining units in the near future.” 
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